




 

 

Institutions should also devise strategies to retain mid-career underrepresented minority faculty who can 
serve as mentors to junior underrepresented minority faculty. It is not uncommon for an underrepresented 
minority faculty member to get a grant early in his/ her position,  



 

 

Moreover, the NIH should also consider highlighting and expanding its current Research Supplement 
Program to a standalone funding source, aimed at increasing minority postdoc positions.  
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